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1.4 5al} At. A.die 

(Innovation) glsy) -:yq 
57 ·94.3.1 

sly) c4" 3J1 cl Jtsiyf -:J3ll ta 

Frequency Valid Percent Mean Std. Deviation Variance Median lt 

2 1 3.0 

4 22 
Valid 66.7 4.24 .624 .377 4.00

5 10 30.3 
Total 33 100.0 



\J deity Jalfatla@la = 

~ b.JI . ~ ts::u'::/1 .J\5j~\ ~ ~\jj ~i~I 0J...>9 c.sy_..,~ ~JjJI ~ fa 1+i~ ~ 'U-4 · t,r :V . .

sl 3tl es .Ac.r3al 52l2) 5fsf Je! e &\#Y 3\eS5\<sy33es Rs}gls Lall a = F 

.3--44300 53lg! 5la! ,L] 

Valid Percent Mean Std. Deviation Variance Median Mode Frequency 

2 9 27.3

3 10 30.3 3.15 .834 .695 3.00 4Valid 
4 14 42.4

Total 33 100.0
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Mean Std. Deviation Variance Media,» 
pe 

Frequency Valid Percent I 
»,, 

2 9 27.3 

33.3 3.12 .820 .672 3.00 3 11
Valid 

4 13 39.4 

Total 33 100.0 

Missing ·system 9

Total 42
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(y-<)Js= 

Std. Deviation Variance 1 Valid Percent Mean Media, Frequency 

--- p 1 3 9.1 

1.074 1.153 3.00 33.3 2.82 2 11

3 10 30.3
Valid· 

4 7 21.2

5 2 6.1 

Total 33 100.0 

el1Kl @,as l el 5pl cys sis A541 J5ls) i 'gs yal 26al e ill DA 3» 

ol es 'e cdy sally ·! 515141 535\<4913\<sN! z» Jal Uel » @-< {lg±i Y clslB 

.42%cs±l» s y©9I&ill cl<s sty -3ll 7 -3ll @.6 · 7 • • sloe)) Ls Cl-?)' 5 

~ . . .J . A - • c..J-'l-4 

Frequency Valid Percent Mean Std. Deviation Variance Median Mode 

-1 3 9.1 

2 11 33.3 2.82 1.074 1.153 3.00 2
3 10 30.3 

Valid 

4 7 21.2 

5 2 6.1 

Total 33 100.Q
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Al calf Atl A.ct@lia 

.2.82 z ts h., 

J 
Std. Deviation Variance Median ~ Valid Percent Mean Frequency 

1 2 6.1 

.935 .875 3.00 24.2 3.00 2 8

3 11 33.3 
' Valid 

4 12 36.4

J
ITota

33 100.0 
I
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Std. Deviation Variance Median [ 
Valid Percent Mean Mods Frequency 

p 
2 14, 42.4

.846 .716 3.oo 22.82 3 12 36.4

Valid 4 6 18.2 

5 1 3.0 

Total 33 100.0 

£ ~~ 

Frequency Valid Percent Mean Std. Deviation Variance Median Mode 

2 1 3.0 

3 7 21.2 3.91 .723 4.523 4.00 
Valid 4 19 57.6 

5 6 18.2 

Total 33 100.0 
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Mean Std. Deviation Variance Median Mode Frequency Valid Percent, 

2 6 18.2 

.547 3.00 318 54.5 3.12 .7403

Valid 4 8 24.2 

5 1 3.0 

Total 33 100.0 



A4al) Ats,cl A.c@lie e; 
ion Variance p 

Frequency 

1 1

2 8

3 12

Valid 4 11

5 1

Tota 
33 

Mean Std. Dev,at Valid Percent 

3.0 

] ] ,, ]±as 
36.4

33.3 

3.0 

100.0 

.914 .835 3.00 
3

.(non -systematic )\;l 

Frequency Valid Percent Mean Std. Deviation Variance Median Mode
2 1 3.0 

3 10 30.3 
43.79 .740 .547 4.00 

Valid 4 17 51.5

5 5 15.2 
Total 33 100.0 



Std. Deviation Variance Median I ----.. Mean 
Moe Valid Percent Frequency 

op 

1 1 3.0 

12.1 3.64 1.025 1.051 4.00 42 4

3 7 21.2
Valid 

4 15 45.5 

5 6 18.2 

Total 33 100.0 



Std. Deviation Variance Media,» ~ Valid Percent Mean ko, \Frequency 

----- I"'-
2 7 21.2 

--

.168 .9343.39 3.oo 3 10 30.3 4
~ 

Valid 4 12 36.4

5 4 12.1 

Total 33 100.0 

(1V-6)Js+e 

~Frequency Valid Percent Mean Std. Deviation Variance Median Mode
JJ]J]]J]Jg333,3 2 12 36.4 

3 14 42.4 2.91 .879 .773 3.00 3
Valid 4 5 15.2 

5 2 6.1 

Total 33 100.0 

<-ls/ eglly].» 3 ·F CS6case ~~ 
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Mean Std. Deviation Variance Median Valid Percent Frequency 

3 4 12.1 

.600 .360 4.00 21 63.6 4.12 44
Valid 

5 8 24.2 

Total 33 100.0 
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naasaJa[al on[ a [r, r Valid Percent Mog, [,[ [ ([, Frequency 

1 6

2 5

3 10
Valid 

4 10

5 2 

Total 33

18.2
- 1.208 15.2 2.91 
-

30.3

30.3

6.1 

100.0

1.460 3.oo 3

.+ll 



.. • t I ~i 4. ,J.iUA 4al j 

I",
t Mean Std. Deviation Variance Median 

11Valid Percent [Mu 

Frequency 

1 5

2 5
- 

3 12
Valid. 

4 8

5 3

Total 33

] { ',, ]so 1.185 1.405 3.QQ 

36.4

24.2

9.1

100.0

.% 36.4 N's­ 
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(Y1-±)Js= 

Std. Deviation Variance Meaia r.----,....._ Valid Percent Mean Mod, Frequency 

1--........
1 9 27.3 

1.347 1.814 3.oo 2.76 1 2 4 12.1 

3 9 27.3 
Valid 

4 8 24.2 

5 3 9.1 

Total 33 100.0 



Mean Std. Deviation Variance 
Frequency 

1 8

2 5

3 10 
Valid 

4 9

5 1

Total 33

Missing System 9

Total 42

Valid Percent 

24.2 

][',, ]ao 
30.3

27.3 

3.0 

100.0 

1.212 1.468 3.00 3

a'® d ch'# lKlsy @sate d 32xt) 41gl 5ls t4y 4si5 ,5) 2lg al -=:3stall J 

·sly) 49sill sei y) Jel + 5#ls.ll ¢Usol 



Frequency Valid Percent 
Mean Std. Deviation Variance 

1 15 45.5 

2 

Valid 3

4

Total 

Syste 
Missing 

m 

Total 

2.12 1.139 1.297 2.00 3 9.1 

11 33.3

4 12.1 

33 100.0

9

42

.A0\g Al yy 
si{sill@abet sctaygill (Orgas ,,, 

·> ' #s° 9anization Structure) 4H51) <gl) -:@l) 
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Std. Deviation Variance Valid Percent Mean 
Frequency 

1 1 3.0 

3.58 .969 .939 4.00 2 3 9.1 4 

3 10 30.3 
Valid 

4 14 42.4

5 5 15.2 

Total 33 100.0 

Missing System 9

Total 42

.3.58 



e''g _±w@4A..s 
(Ye-±)Js 

Std Deviation 
Valid Percent Mean Variance 

Frequency 

1 3 9.1 

3.30 .984 .968 4.09 2 2 6.1 
4

3 11 33.3 
Valid 

48.5 4 16

5 1 3.0 

Total 33 100.0

Missing System 9

Total 42



Std. Deviation Variance Median 
Mod,% 

Valid Percent Mean Frequency 

I 7 21.2 

1.211 1.466 3.00 42 5 15.2 2.82 
.. 

3 9 27.3 
Valid 

4 11 33.3 

5 I 3.0 

Total 33 100.0 

Missing System 9

Total 42 

. 

1, 



Valid percent 
Mean Std. Deviation Variance Media 

Frequency 

1 9 27.3 

2.79 1.364 1.860 3.oo 1 
2 4 12.1 

3 8 24.2 
Valid 

4 9 27.3 

5 3 9.1 

Total 33 100.0 

Missing System 9

Total 42



Std Deviation Variance M 

Frequency 

1 3

Valid percent Mean 

9.1 

3.42 1.091 1.189 4.00 4
2 2 6.1 

3 10 30.3 

Valid 
4 14 42.4 

5 4 12.1 

Total 33 100.0 

Missing System 9

Total 42



Frequency 

1 8

Valid percent Mean 
Std Deviation Variance Me 

24.2 

2.73 1.206 1.455 3.00 3
2 3 9.1 

3 14 42.4 

Valid 
4 6 18.2 

5 2 6.1 

Total 33 100.0 

Missing System 9

Total 42

.2.13 
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(rs-±)s= 

Std. Deviation Variance M 
Valid Percent Mean 

Frequency 

12.1 1 4

3.27 1.098 1.205 4.00 6.1 42 2

3 10 30.3 

Valid 
4 15 45.5 

5 2 6.1 

Total 33 100.0 

Missing System 9

Total 42
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.. jj \ ~, 4 .Jlt,11Aly 
Std. Deviation Varianc Mean 

Frequency 

7 21.2 
1

2.88 1.193 1.422 3.oo 9.1 j 
2 3

33.3 113
Valid 33.3 

4 11

3.05 1

Total 33 100.0 

Missing System · 9

Total 42
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Mean Std. Deviation Varianc --------7 Valid percent 
Frequency 

12.1 4

Valid 

1

2

3

4

5

Total 

Missing System 

Total 

3.24 1.146 1.314 . 3.oo 2 6.1 

13 39.4

10 30.3 

4 12.1 

33 100.0

9

42

(Proactivness) ,\581 JLil-:,315) sy) 4.3.2 
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(rr-±)Us= 

Mean std. Deviation Varia 
Valid Percent 

Frequency 

4 12.1 
1

3.30 1.159 1.343 3. 6.1 
2 2 j 

3 11 33.3 

Valid 
36.44 12

5 4 12.1 

Total 33 100.0

Missing System 9

Total 42
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(re-±)Js= 

Std. 
Variance is], Valid percent 

Mean 
Deviation Frequency 

1 -3 9.1 

3.27 1.008 1.017 3.00 6.1 ; 2 2

3 13 39.4 

Valid 
4 13 39.4

5 2 6.1 

Total 33 100.0 

Missing System 9

Total 42
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(Risk Taking) 5\5s) Ji: :ti) s) 4 
+ 33,3 

• ;l f. -,Lt@ eli<&! Aal: 
(Calculated Risk) . y~ ..;-- J.,:A 6::---- .. tJ-: ~ ~:J,,h\ J~

Frequency Valid Percent Mean Std. Deviation Variance Median Mt 

1 5 15.2 

2 2 6.1 3.09 1.071 1.148 3.00 

Valid 3 11 33.3

4 15 45.5

Total 33 100.0 

Missing System 9

Total 42

3.) 
.%45.5 sly ,Ally 



Valid Percent Mean std. Deviation 
Frequency 

2 2 6.1 

3.73 .719 .517 24.2 4. 3 8

Valid 4 20 60.6 

5 3 9.1 

Total 33 100.0 

Missing System 9

Total 42



Std. Deviation Variance Median 9 Valid Percent Mean 
Frequency 

~ 
3.0 I 

1 1
- ..801 .642 3.0Q 12.1 3.27 4

2 4
-

Valid 3 13 39.4

4 15 45.5

Total 33 . 100.0

Missing System 9

Total 42
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" f"S . group, core competences, Value ch . 
PESTEL, Scenario, Strategic a,n )

(,Stakeholders mapping ,Cultural Web 

\gt z2£,0 53\<@13;s @l9 le di cylsi ±lKy &=ls l <isl S±' " al) [», 

le ail ,ys slsls] eleljy alls, .5\<syl sis tgiis5 ill <gyYy @a4As) ,tsy l; 

.4956l \ s isl @,4'Al) ,5 

(Autonomy ),111) JNi±8ls ±<sl =: &:ll 34y\4.3.4 

Frequency Valid Percent Mean Std. Deviation Variance Median Mo 

1 5 15.2 

2 6 18.2 2.97 1.212 1.468 3.00 3

3 10 30.3 
Valid 

4 9 27.3

5 3 9.1 

Total 33 100.0 

Missing System 9

Total 42

\ VY 



►

Frequency Mean Std. Deviation Variance Median 1

~ Valid Percent 

Valid 

1 1 3.0 

2

3

4

5

Total 

-

.846 .716 4.00 41 3.0 3.82 

6 18.2 

20 60.6 

5 15.2 

33 100.0 

Missing System 9

Total 42

€#l$y 3.82 cs 6£- ·ls338 las"ha.as 3393 38 ells sSy gill, gs gs l 

®'? 0#l8l 4il » %76 5l &..01Las] ce $ye ,Al A3,40l6­ 



Mean Std. Deviation Variance Valid Percent 
Frequency 

5 15.2 1

3.12 1.219 1.485 3.0) 12.1 
l2 4

3 9 27.3 
Valid 

4 12 36.4

5 3 9.1 

Total 33 100.0

Missing System 9

Total 42
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Std Deviation Variance 7,74nkcent Mean " 
Frequency

1 1 3.0 

2 4 12.1 

3.33 .854 .729 3.oo 3 · 12 · 36.4 
~ 

Valid 
45.5 4 15

5 1 3.0 
.. 

100.0Total 33 

Missing System 9

Total 42

)yo 



(± Y-£)Js 

Mean Std. Deviation Variance 
Valid Percent 

Frequency 

1 1 3.0 

2 2 6.1 

3.52 .870 .758 4.09 3 12 36.4 
l

Valid 
45.5 4 15 

5 3 9.1

Total 33 · 100.0 

Missing System 9

Total 42



(er-±)Js 

Std Deviation Variance T77,@percent Mean ' 
Frequency 

3 9.1 1

2 4 12.1 

3.12 .992 .985 3.00 3 13 39.4 

Valid 
4 12 36.4

5 1 3.0 

Total 33 100.0 

Missing System 9

Total 42



1,4uh) Al A.@ 

(±±-±)Js 

Valid Percent Mean Std. Deviation 
Frequency 

1 6 18.2 

2 9 27.3 

3 12 36.4

Valid 
2.58 l.·06215.2 4 5

5 1 3.0 

Total 33 100.0 

Missing System 9

Total 42

1.127 {30, 

Event et±syls cc\gaily ccyiay) : Ea )) (Rituals ) 3a,ill-:al5 J 

·5al±l) @ti c<a? cyhal@ &l<5ly Reals 3.±'5sell 



Valid Percent 
Mean Std. Deviation Variance 

Frequency 

1 1 3.0 

2 6 18.2 

3.30 .951 .905 3.0 3 10 30.3 
l

Valid 
4 14 42.4

5 2 6.1 

Total 33 100.0 

Missing System 9

Total 42



7 ,l\ Al./a.@is Aul) 

(±t-±)s 

Valid Percent Mean Std. Deviation 
Frequency 

1 6 18.2 

33.3 2 11

27.3 2.58 1.146 
3 9

Valid 
4 5 15.2 

5 2 6.1 

Total 33 100.0

Missing System 9

Total 42

1.314 20, 



A1.l A.#s Al al 
( f v- f )JJ.l? 

Valid Percent Mean Std. Deviation 
Frequency 

12.141

2 3 9.1 

3.03 1.015
3 15 45.5

Valid 
30.34 10

5 1 3.0

Total 33 100.0

Missing System 9

Total 42

1.030 3.QQ l 

I - 6-JI st 414 2 

l/5 isl,6/ 4lb9s Jes@&lslsgaai 24% ,= el Ggil S 

-'»_, wSfa. 'J u;:iJI ueo,h.JJ t...; ,}; i,J;;_, .r"• I_, f t \b; ,, JI wl;!;. I <} u)W..'J~ .:.,,!,ill blJ 

-:C...t,JJ <}~\ .,_,,.__, ~ ~\ 0-'..)l ~,.; ,% 45.5 uiJ, ~ 

(u-ot;..;.i 6.>J'<.J ' ~I ,iJl,uJJ .,-J,.ll ~.J;.ll) :J;.. ( Symbols )Ju.-)\ : .:.,,till Jri,I 

{ q4{4,l 
) @tis c 5i1 yd@ eli<sly Raals gs)a 



A1..l A.8is A.A al 
(±-±)Js 

Mean Std. Deviation 
Valid Percent 

Frequency 

2 6.11

5 15.2 2

3.09 .980
3 17 51.5 

Valid 
18.2 4 6

5 3 9.1 

Total 33 100.0

Missing System 9

Total 42 

.960 
3.49 

»e's th1lsy al» 3± 5199gall(Power Structure )5,i1) ±cs; bl» : &all) l 

.5ls) 



1,4ll A1./ A.8.'i 
(± A-£)Js 

Mean Std. Deviation 
Valid Percent 

Frequency 

1 3.0 1

2 1 3.0

3.67 .816
3 9 27.3 

Valid 
57.64 19

5 3 9.1 

Total 33 100.0

Missing System 9

Total 42

.667 
4.00 

u,iil,.JI 4.J uiJ, G;,. l....laJI c} OolJI ~ csk J..:; ,(Power Structure) 4-;ill....bl

.%67 911s le 514y 36 
ch s @&a Cl#le!y Al99llc t4i#ca ,tl at@ ettz!,g 7,at» a±i :ytl) J' 

r .. .. L.9:- • \...------.---



Std Deviation Variance t Mean · ]yalid Perce Frequency ]] [ 
1 1 3.0 

2 6 18.2 

3.03 .847 .718 3.00 3 19 57.6
J

Valid 
15.2 4 5 

5 2 6.1

Total 33 100.0

Missing System 9

Total 42

1 l's5le al ,ls ha.as) l ti#la slays 71l 6ta6yl44al ,y 

<-45cl el y# sac-A SD$ .3.03 es Aas) l) e h.a4is slsl ys cols) 

®·he # isl s±! 5ssh&a @a (Risk Taker) Etha» ya4 : ts slsl) U° 

'&Kye .±hB 



1,4 all A/ A.all 
(a\-±)Js= 

Std. Deviation 
Valid percent 

Frequency 

1 5 15.2 

2 5 15.2 

2.85 1.034 
13 39.4Valid 3

4 10 30.3 

Total 33 100.0 

Missing System 9

Total 42

1.070 3.0 



std Deviation Variance 
---------~~ t Mean · Valid Percen Frequency ]{ ' [ 

1 8 24.2 

2 4 12.1 

2.76 1.251 1.564 3.00 3 11 33.3 
] 

Valid 
24.2 4 8 

5 2 6.1 

Total 33 100.0

Missing System 9

Total 42 

.%36 cs; cs u 



Std. Deviation Variance 
Valid percent 

Mean 
Frequency 

1 6 18.2 

2 3 9.1 

2.91 1.100 1.210 3.0 36.4Valid 3 12

4 12 4 36.4

Total 33 100.0

Missing System 9

Total 42 

(Competitive Aggressiveness) &ilia!) Zlc-:yutad) s) 4.3.6 

<l,!., ~~I .::.t....4JJ cA J.L..:Ji c)~~ l..-4, ~ c)<, yli;-:J.j~I JiiJ

.(Ale) 



Mean Std. Deviation Variance [,,ja Percent 
Frequency 

14 42.4 1

2 12 36.4

1.8.5 .906 .820 2.90 5 15.2 
I Valid 3

4 2 6.1 

Total 33 100.0

Missing System 9

Total 42

els) Clo a ±a7 1alse ,@lil est'ltly had@ &li<5al,y Ra ate ,i1<5 9-:,160 J+ 

·g,-elisl @lel + i® 



Std Deviation Variance Mean · 
Frequency 

3.0 12

3 5 15.2 

3.94 { .659 .434 4. 4 22 66.7 lValid 

5 5 15.2 

Total 33 100.0 

Missing System 9

Total 42

(New Business Venturing ) 5isl) JLcyt, ,L&1] 52tG-:ala! s'4.3/ 
FF =a 29! C? 



- 
Frequency 

1 2

Mean Std. Deviation Variance 
Valid percent 

6.1 

2 2 6.1

3.48 .906 .820 4.09 3 8 24.2 
j 

Valid 
60.6 4 20

5 1 3.0 

Total 33 100.0 

Missing System 9

Total 42 



Mean Std. Deviation - ]y,lid Percent ------t~,-~~Frequency 

93 

4 19
Valid 

5 5

Total 33 

Missing System 9

Total -42 

27.3 

57.6 

15.2 

100.0 

3.88 .650 422 
4.00 

j 



Valid Percent 
Std. Deviation 

Frequency 

1 3 9.1 

2 3 9.1 

1.039 s ), 

1.080 3.27 3.0 3 11 33.3 
Valid 

4 14 42.4

5 2 6.1 

Total 33 100.0

Missing System 9

Total 42

.&l 



Frequency 
Mean Std. Deviation Variance 

Valid Percent 

2 5 15.2 

3 9 27.3 

51.5 3.48 .834 .695 4.0) Valid 4 17
l

5 2 6.1 

Total 33 100.0

Missing System 9 

Total 42

(Self- Renewal ),1i) .±y±95/ : ya\fl) s) 4,3.8 

.. bJl(J • .o..t..a. 



(·-±)Us 

Valid Percent Mean Std. Deviation 
Frequency 

2 4 12.1 

3 4 12.1 

3.73 .80166.7 Valid 4 22 

5 3 9.1 

Total 33 100.0

Missing System 9

Total 42 

.642 4.00, 

's dyls667 sh) es &/</ cal le! cs Ra6 yS] cl<$ yisl, Ag 3f es! 

·l ls 2] les >ls) @ca.ill $53.al yi5 sly &%l\9 

.(Teaching) ce\: e\is)> 



(-5)05= 

Frequency 
Valid Percent Mean Std Deviation Variance 

2 . 1 3.0 

3 5 15.2 

3.94 .659 .434_ Valid 4 22 66.7 

5 5 15.2 

Total 33 100.0 

Missing System 9

Total 42

3.94 'y Cs % s'45,5 ,,ls 4414F 3ls,% .31</ cs..al) a,] %81. 

Critical )it:) <i) y»1,l6 cha# etitt,, z%ts 54sf ±as -:&at J' 
F ='9! = ®0 

(Thinking 



Mean Std. Deviation Variance Valid Percent Frequency 

2 6.1 2

3 15 45.5

3.55 .794 .631 3.0 4 12 36.4Valid 

5 4 12.1 

Total 33 100.0

Missin Syste 

g m 
9

Total 42

s cell still 66 g5le Jes chsli st<l,y 7-2A l A5ll J/) # 

5±3% &Bl,l, ±sf,yz, o ±±Le ruyll+ 
,.,,,, ,:,,,,,,..~ i.:,,,,,,.. -t,,...;J , ¼45.5 ,,;,, UJ..J-'J 'l u;;J\ u;.>;b...ll -\,.....; wiJ/ W,,. ' · 

.%49

( Strategic Renewal) "I .. ~I J.J.wll : .uut:ill ~I 4.3.9
~~ ... ~-

cJ ( Mission) ~ 
5ult &s(M,,,, .3 • "(ission,2,z [-[p,, .g-+3yd 

9 "9) Cghaalg el<ilgg A&aly s 3 .. .. .. :..,;,. .



(r-±)Use 

Frequency 
Std Deviation Variance Valid Percent Mean . 

1 1 3.0 

2 1 3.0

3.97 .810 .655 4.0Q 3 2 6.1 ; 
Valid 

4 23 69.7 

5 6 18.2

Total 33 100.0

Missing System 9

Total 42

#bay'y .51d4 ills ilsl » 533± el las] cc» %88 s JS'i » 

.%3.97 ±ly Cs 65D> s'el 38 clS ,sh-» 
alsl)3,±,3;@, y,ah 
·"° #wl) &ys'cols JS Aas.a hl@ el<it,] Za al» lay-:,till d 

- ~-...r. • 

(Stakeholder) 



(v±-±)Jse 

Std. Deviation Mean Valid Percent 
Frequency 

1 4 12.1 

2 3 9.1 

3.24 1.173 1.377 3.oo 3 11 33.3 
Valid 

4 11 33.3 

5 4 12.1

Total 33 100.0 

Missing System 9

Total 42

.A% 



Frequency 

1 2

2 7

,.., 10.,
Valid 

4 12

5 2

Total 33 

Missing System 9

Total 42 

Mean Std. Deviation Varian 

6.1 

21.2 

30.3 

36.4 3.15 1.034

6.1 

100.0

1.070 3.00 I 

'+"6 f 2a.--91 0sl cs 25eS @ball gs-s aiy # l@yl» 24 b D5 

Ufy fl ay Cs &ass lg{T53lg9le ea5Al2y gol cl-,ls elily @'9U 

'+±se cl @'isl gay @alsl + ill Jell+ 

:,l­ 
(Vision ) :> 



Valid Percent Mean Std. Deviation 
Frequency 

Valid 

2 3

3 1

9.1 
I : -

3.0 I 
I I 

I

4 71 ...., .L.. 63.6 

°[ 24.2 

r O'" i 4 . .) 
I 

I I 

I I

I 
I 
I 

100.0 

■ ■
' ITota! 42 

.810 I
i 

! 

: 

I 
I 

I 
I 
I 
I 

I 
I

I 
I 

Variance r.--:----... 
Mea-. ?\ ar 

~ 

------ " I I, 

I 
! 

r ,, 
.655 ' ff .. ~ ..\')__, 'I 

. ,' 
,I 

'

II I 

'



- 
Std. Deviation --..... 

Valid percent Mean Variance M:'
~ ''®» Frequency -' --- 9.1 --- 3- 2 ~ 

- 1 3.0 3
.. 

4.03 . 810 :65563.6 4 21Valid 4

5 8 24.2 

Total 33 100.0

Missing System 9

Total 42

cs Cui) +s! &ls Jscy &aa (Vision) hd@ eli<pl,y @aate &s'; :,# 

'S . (Stakeholder) 

j 
'% 

r •• 



( i V - f ) J-.9-1.?- 

Std. Deviation Variance isl Valid Percent Mean Frequency 

y 1 2 ·6.1

-
' 

4 12.1 2 

3 12 36.4
Valid 

3.30 1.015 1.030 3.0Q : 
4 12 36.4

5 3 9.1 

Total 33 100.0

Missing System 9

Total 42

<fa-,;.I ~~ J¼ ;;__.,,_,_. (Vision) u.,,h..l; ~Ji ;;_,__.1-,. % uf ~I) ~lb; .. ,J\ ubt., fl.

. 3.30 ~ G,,,.~ ,\_,.;I _,j <,<1WI .b._,Ji u't lj.l;.; .;;_,__.L;JI <Y' u!.,,...J

--

I ·908 JeY) i ht# (Vision)±,st,, 4,1, 4,g 3 3ta» 3cat :eat"lf J 
=v¢ s ±9} C! 



[~~~~2=:~:~~~;~~~f~~:;~:~~i~M~e:a:n1~S:t~d~-~D~e~vi~a:tio:ni~V~a:r~ia:nc:e;I~~Valid Percent 1an
1
~ Frequency ~ 

(-5)ls> 

1 1 3.0 

5 15.22
-

30.3 3.30 .84710Valid 3 

4 17 51.5

Total 33 100.0 

Missing System 9

Total 42

.718 4.0, 

3 ·ls ':ls-# el6ly &.24 l isl 5gal gs lE»la Ase ,5 %DA » 

eY/s &51 basal ysy slslibss» case,y @ass a cs@cc,ll cal &, 

(Goals& Objectives) ilsyl: [ 



~ 

(18=5)0s 

Std. Deviation Variance 
"p Valid Percent Mean 

Frequency 

--........ 
[ 1 1 3.0 

-
2 4 12.1

--
3 7 21.2

Valid
57.6 3.52 .906 .820 4.00 

~ 

4 19

5 2 6.1 

Total 33 100.0 

;

Missing System 9

Total 42

( Strategic capabilities ) £9i181 cl&ill :l} 

j ,, 



I (V·5) Js 

Std. Deviation Variance ®osl Valid Percent - Mean 

% 
Frequency 

----.. 
[ 1 1 3.0 

2 1 3.0 

I
3 6 18.2 

Valid 

.846 .716 4.oo4 20 60.6 3.82
~ 

5 5 15.2 

Total 33 100.0 

Missing System 9

Total 42



---~ 
118 "Id. Deviation, Variance Median ·I;;;; -- t' Mean -FT-f-+{+ Frequency - 

} r, 7,[ 3.o 
. 

2 1 3.0 
-

.876 .767 4.oo 
~ 

27.3 3.73 
I

9 3
Valid 

17 51.5 4 

5 5 15.2 

Total 33 100.0 

Missin Syste 
9 

g m 

Total 42 

-(¥\-5)U3s 

,. f ,. LJI J I.WI yi"#lb+4l ls, 23al,155.5 all# a<l,) 4.21 5f £L. Jyl, 

. 4DB,Uys '4-i ul UJ>. ~ .3.73 t1i ~ ~y, ,L;,:;1 _,.; <,;il.o,, -1,.._, .i_,.,.._, Y' cell., lf" • '

- .. ·@lye " <®cs 5450/44.31a! 3, 3y6y1 &..al .<.2 s±.3, 3,4sly o® 

" %9 /ls Jes ts.s ,gr 3L..% a&g, ., .2.1 4,-.et 
~ ~ • ($

.uc° 

Y,o 

I: 
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_ Munn[use ,.... Valid Percen Frequency 
Std. Deviation Variance 

1 2 6.1 

2 1 3.0 

3.67 .924 3 6 18.2 
Valid

4 21 63.6

5 3 9.1

Total 33 100.0 

Missing System 9

Total 42 

.854 4.oo ~

l

""Us! o+ Bl <3tails city ca Zs3ass lad eli<th,y ,is.-:3-l9 JU-' 

: l41) 544l4all ga» 



(vr-±)Js= 

Std. Deviation Variance 
Valid Percent Mean 

Frequency 

2 6.11

2 4 12.1

3 10 30.3

Valid 
3.33 .990 .979 4.oo

~ 4 15 45.5

5 2 6.1

Total 33 100.0

Missing System 9

Total 42

<balls cu)yl » Ass· ,15'1. yha.li el{ly @ass gl @st J5ls DA » -A 

h-5 sbe5l sirs hay 3s ell 6y sills {gy) ssl51a gas) e 5l±<I Js) a 

l,:;]J.il J;h:; c,k J.w c.:,;b.J;~ l....t,.. ui ~I cj->..fa ~ ¼LJI JJ,~I Jhil'

_,_,...; \w!J ,!,:;!_,.ii J;h:; ""'l.;..Wi ul,}i,1_, <c:ll..;J\ ~_, •~_;\.;..1\ di;!\\ ~ '-f.>fa!i'•.11

w Ll.:is I J:,J · ~ Lil\' I ~ · I 
"Os9.Cs es+ 2515 ayl ·lg±sl 544 2yl,all, cslylg el lye ® 

_;\\.gl 516ll c 

(Control Mechanisms) ~t!)I ~lfl :~l)

·8" 49ca,a!5s.2gs, ,5,ya 
'®s+lo cyhal@ elisly @at» ±xai-:Jsls 

•tion ·uiiss 3±l 59ly9\y 5ls,((Cog"l 

r.y 



(v±-±)Js= 

Std. Deviation Variance Mean Valid percent 
Frequency 

1 6 18.2 

2 7 21.2 

2.70 1.075 1.155 3.00 
Valid 3 11 33.3 l

4 9 27.3

Total 33 100.0 

Missing System 9

Total 42

·4y6is» 3±! 5l±9y @itiatf (Attitude) 



- 
(ye-±6)Js 

Frequency 

Valid 

percent 

~I\
Mean Std. Deviation Variance M 

®la ,, 

- 5~ -_ - ---

1

- 7

'
2

I

---- 12: 3 
Valid • 8

-
5 1

I 

Total 33

Missing System 9

Total 42

21.2 

_J---t---:;-:36~.4;;-11 

2.79

24.2

1.083 1.172 3, 

3.0

100.0

L#\&643 <4$, 2.79 55 44% s'ls d's,'S gs .3562Ff9 

O/ 36 4 , 36°1/c .. \:, -~).J~• 10 • ~~kuJ\ ~ _j , O ~~ U, 

l.,1,uJi.:,,. Lis.JI . I I •. ,, I " '"'I Jr,,J 
• "ts8l) csly54ass Clyissl yhod@ eli<id,y Asal» ±«ar :il 

Generating E t .. ~ 
n repreneurial Competences And ) . ~_,.. c;.il ,,4)1, 

.(Skills 

I' ,, 
Ii 



7 7a Percent 
Frequency 

1 6

2 7

Valid 3 12

4 8

Total 33 

Missing System 9

Total 42

18.2 

! ] [,a ]:s 
36.4

24.2

100.0

1.051 1.104 3.oo i

(eel » sf 3s) c 

., 33Hi fI 
4,,..1J clausal) 3giis (h • c,j,,I..,........ u - ... 

n.
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Abstract 

This study aimed to identify the extent of using and applying the dimensions of

corporate entrepreneurship in Palestinian Polytechnic University from senior and

middle management perspective.

The research team adopted the purely descriptive approach to make this study.

A questionnaire was used as a tool for collecting information to this study, the

questionnaire was distributed to a sample of (3 8) senior and middle managers. of the

study population. The questionnaire has been analyzed and processed statistically. 

The research results are as follows: the research participants (senior and middle

managers)- agreed that PPU has a number of corporate entrepreneurship dimensions

with a high percentage. This dimension is :, New business venturing. PPU also has

an average percentage of other dimensions (Innovation, Proactiveness, Autonomy,

Risk taking, entrepreneurial culture, Self-renewal, Strategic renewal). However, the

university has a low percentage of competitive aggressiveness as a dimension of

corporate entrepreneurship. Results also showed that the PPU has a range of corporate

entrepreneurship characteristics: Vision, market orientation, multiple entries, and

interactive learning. These characteristics exist in an average percentage. The

university is facing a set of challenges that prevent it from applying the dimensions

of corporate entrepreneurship. the participants gave a rating to the challenges.

According to the impact of each challenge, the challenges were ordered from the
highest to the lowest as follows:

1. Relying on the traditional thinking in business.
2. 

3. 

4. 

Inconsistency between the old and the new system adopted by the university.

Creating a balance between the university old and new perspectives of

corporate entrepreneurship, in terms of exploration and exploitation of the
existing environment.

Lack of the necessary data, especially when providing new services or when
the university has unexploited technology.



The research provides several recommendations: The most important, it is

necessity for the university to adopt entrepreneurship and corporate entrepreneurship

as a part of its agenda and strategy. It also needs to assign a specific person to be

responsible for applying this agenda.

Moreover, it is essential for the university to provide an organizational structure,

which in tum works to avoid duplication of work within the university and works on

the coordination between the activities within the university and between users inside

and outside the university. The need for the university to create a range of 
mechanisms such as: teaching through research groups, and the participation of the

university faculties will help to build multi-disciplinary structures which will help in

tum to overcome traditional structure barriers. The university needs to restructure the

human resources department.

In addition, making entrepreneurial orientation one of the criteria for selecting

future employees and this will help to attract skilled individuals who will contribute to

the university entrepreneurial level. The human resources department also needs to

develop incentive system within the university which rewards employees who

supports the corporate entrepreneurship approach. Such incentives: providing

sabbatical leave, rewards for scientific publication, and lowering the academic burden

for employees. The need for the university employees and management to adopt the

corporate entrepreneurship styles in teaching in order to promote creativity and

innovation, education and learning, such as: living labs, learning through multiple­

disciplines, and engaging students in training programs to prepare them for the work

field and creating special clubs for every academic program. It is essential for the

university to incorporate communication process to communicate the university

mission and vision. It is crucial for the university to provide training to its employees

so they gain the necessary skills. The research team recommends that the university

adopt (Team-based structure),(Intemational). The university needs to adopt structured

scientific approach to document its ideas and work, it also needs to have a specialized

department to monitor these ideas and work. The need for the university to support

the corporate entrepreneurship ideas and behavior through the use of non-curricular 
activities, and the use of a variety of methods such as: - case studies, games and

simulations, and the study of businesses failure. The need for the university to enter



foreign groups (beneficiaries, and other universities) to apply the corporate

entrepreneurship approach.

The university also needs to organize a series of meetings and seminars in order

to work on the exchange of ideas and discussion between its staffs. The need for the

university to establish strong relations with various business incubators and scientific

parks, for knowledge exchanging among them. The need for the university to link the

conducted researches with the community by creating collaborative partnerships- and

contracts. Finally, the university should make another research that measures the

output of applying corporate entrepreneurship.


